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Connecting
Individuals ...

To Achieve Greater Success

801 University Ave., Unit 3, Des Moines, IA, 50314
515-697-7700 | EvelynKDavisCenter.org

DMACC.edu / 800-362-2127

MISSION STATEMENT
EKD Center used on integrated support service network to help individuals and families achieve
success. This is done through education, targeting skills training, real work experience, and
connection to employment opportunities, all to help individuals achieve their career goals.
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WELCOME LETTERS | DMACC PRESIDENT & EKD DIRECTOR

The Evelyn K. Davis Center for Working
Families (EKD) has proven to be a place
where dreams become realities for Central
Iowans of all ages and backgrounds. When
you walk in, you will feel welcome. The staff
greets you with open arms and they listen.
The EKD staff will also guide you toward
resources to help become a career-ready
prospect whom businesses are eager
to hire.
Des Moines Area Community College (DMACC) has been helping
Central Iowans become career-ready for more than a half-century.
However, it’s more than simply finding a job. The DMACC and EKD
experience is about how education helps to build confidence, pride,
motivation and persistence.
Second chances are born at the Evelyn K. Davis Center. And with
the help of DMACC and other community and agency partners,
hardworking students will achieve their dreams.

Rob Denson

President, Des Moines Area Community College

This sixth year of operation has been one of
growth and maturity for the Evelyn K. Davis
Center for Working Families. Last year,
we saw what collaboration and working
together was able to produce in a five-year
span. This year has been one of building
and learning from those past five years. We
embarked on a journey this year to ensure
that the next five years and beyond are not
just better but exponentially better for the
communities we serve.
We committed to conducting a lean process to improve our internal
processes and allow us to streamline for external partnerships and
collaborations for the future. We have been committed to refining
our services and ensure we are staying true to our core services and
not going outside of our mission. As we continue to improve our
processes and policies, we will begin to shift this upcoming year and
engage with key stakeholders to begin to lay out the next strategic
plan for the Center. We know that as Iowa demographics shift and
the growth of the Greater Des Moines Metro continues, we have to
make sure we remain inclusive of the needs for all Iowans. We have
to continue to be the beacon of light during these uncertain times
and ensure that people have a place where they feel welcomed and
can grow in the pathway they select for their own self-efficacy.
It has been a pleasure and honor to serve all the great people we
have come across these past six years. We will continue to stay
committed to our integrated service delivery strategy and provide
our three core services:

“New Examples Happen Every Day.”
—Rob Denson, DMACC President

l Connecting individuals to Income and Work Supports
l Connecting individuals to Financial Education and

Asset Building
l Connecting individuals to Education, Workforce

Training, and Careers

4,419 ACTIVE Participants

It is a solution in breaking the cycle of intergenerational poverty not
only in this community but also throughout the nation. This strategy
is helping to provide a holistic approach to changing individuals and
families lives on a daily basis.

10,857

We look forward to continued collaboration and working together
to create lasting impact and change for the communities we serve.
Thanks to all our funders, partners, community leaders and most
importantly my staff for making the Center truly a change agent
for generations yet to come. Please enjoy our Sixth Annual
Community Report.

PEOPLE COMING

THROUGH THE EKD CENTER DOORS

Sincerely Yours,

29

ZIP CODES SERVED

Marvin DeJear

Director, Evelyn K. Davis Center for Working Families
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EVELYN K. DAVIS | THE ROOTS OF THE CENTER

Evelyn Davis was a woman with the common touch. She was
unmistakably Des Moines’ queen mother devoted to nurturing children
and strengthening families in Des Moines and Central Iowa.
In the 1960s, when an increasing number of women began working
outside their homes, Evelyn looked around her neighborhood and saw
less-privileged families struggling to work and find suitable daycare for
their children. She wanted them to have the same options as middleclass families, and quickly worked to open her own daycare center,
called Tiny Tots, in the heart of the city, to meet the demand.
It was Iowa’s first daycare center for at-risk children, and it set the stage
for her work as an early childhood educator and champion leader for
the poor. She developed the state’s first daycare certification program
with Iowa State University and opened a free medical clinic at the House
of Mercy.

For more than 30 years, she faithfully nurtured the needs of her whole
family while caring for children whose parents were working to support
their families. From 1966 to 1989, Evelyn directed childcare center that
was seen as a lighthouse of hope for many in the community, while
setting the standard for daycare services in Iowa. She also connected
with city and political leaders to make a difference across the city.
Through her community leadership and advocacy for families, she
worked tirelessly to see that the less-privileged received needed familysupport services so they could access jobs and education.
For the last six years, the EKD Center has strived to honor Evelyn’s legacy,
vision, and inspiration by fostering educational programs, job training, and
the prospects for a brighter future.
The values of hard work and perseverance that Evelyn taught on the
streets of Des Moines and in the classrooms of the Tiny Tots center
planted the seeds of hope for many within the community, then and now.

PARTNERSHIP OF THE YEAR | IOWA WORKFORCE DEVELOPMENT
“It is vital for all Iowans, regardless of race, gender, age, disability, or national origin to be able to access
the training and education opportunities needed to obtain gainful employment. The tremendous efforts of the

IOWA

Evelyn K. Davis Center team are squarely focused on helping ensure that all Iowans have that access. Iowa
Workforce Development is a proud partner of the Evelyn K. Davis Center, working on such issues as reducing
minority unemployment and ensuring the Future Ready Iowa initiative is equally accessible to all in the Des
Moines area. This center’s efforts and its support of the Minority Unemployment and Outreach Standing
Committee and Future Ready Iowa are vital to powering Iowa’s possibilities. Growing registered apprenticeship
and post-secondary training opportunities for minority and under-represented communities in the Des Moines
metro area is critical for Iowa’s success in reaching its Future Ready Goal of 70% of the workforce to be
credentialed beyond high school by 2025. IWD looks forward to continuing and expanding our partnership
with the Evelyn K. Davis Center.”
– Dr. Townsend, Director of Iowa Workforce Development
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DEVELOPMENT

EVELYN K. DAVIS CENTER FOR WORKING FAMILIES | COLLABORATING PARTNERS
The Center partners with multiple community organizations to assist people in gaining employment. These organizations include:
l

Broadlawns Medical Center

l

Iowa Department of Natural Resources

l

Capax Infiniti Housing Inc.

l

Iowa Legal Aid

l

Central Iowa Center for Independent Living

l

Iowa State University Extension

l

Central Iowa Shelter & Services

l

Iowa Workforce Development

l

Central Iowa Works

l

John R. Grubb YMCA

l

CFUM

l

Kelly Services

l

Children and Families First, Inc.

l

Men’s Wearhouse

l

Children and Families of Iowa

l

Minority Youth & Family Initiatives

l

Chrysalis Foundation

l

Mr. B Clothing

l

City of Des Moines

l

Neighborhood Finance Corporation

l

Commonbond Communities

l

Optimae LIfeServices

l

Community Foundation of Greater Des Moines Leadership Circle

l

Polk County Decategorization

l

Creative Visions

l

Prairie Meadows Racetrack and Casino

l

Des Moines Public Schools

l

Prelude

l

Department of Corrections

l

Primary Heath Care

l

DMACC

l

Principal Charity Classic

l

DMARC

l

Principal Financial Group

l

Drake University-Community Engagement and Service Learning

l

Project Iowa

l

Drake University Literacy Center

l

Proteus, Inc.

l

Dress for Success

l

Society of Humane Resource Managers (SHRM)

l

Easter Seals of Iowa

l

St. Vincent de Paul Society

l

Elpis Christian Fellowship

l

United Health Care

l

Eventfully Yours

l

United Parcel Service

l

Fifth Judicial District

l

United Way of Central Iowa-Building New Careers

l

Financial Empowerment Center

l

United Way of Central Iowa

l

Forest Avenue Outreach

l

Urban Dreams

l

Girl Scouts of Greater Iowa

l

Veridian Credit Union

l

Goodwill Industries of Central Iowa

l

Wells Fargo

l

Grand View University

l

YMCA of Greater Des Moines

l

Greater Des Moines Partnership

l

Young Women’s Resource Center

l

Habitat for Humanity

l

Helping U Hear

l

Iowa Center for Economic Success

l

Iowa Department of Human Services, Child Support
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AREAS OF FOCUS | CONNECTIONS
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Every person has potential, and the possibilities to achieve their full potential are endless. At the EKD Center, we’re working every day to help
individuals improve their lives, realize their potential and reach their dreams. We are doing this by delivering educational opportunities and on-thejob training, connecting individuals with employers, and providing services that help clients improve the way they manage their daily lives.

INITIAL
PERSONAL
ASSESSMENT

FINANCIAL SERVICES
AND ASSET BUILDING

EMPLOYMENT AND
EDUCATION SERVICES

INCOME AND
WORK SUPPORTS

ENCOURAGING FINANCIAL CAPITAL
THROUGH EMPOWERMENT

EDUCATION OPENS
EMPLOYMENT OPPORTUNITIES

MULTIPLE SERVICES MEAN
HUNDREDS OF HELPING HANDS

We work closely with community
organizations to deliver services beyond
the scope of our programs. Each
individual receives one-on-one coaching
with the goal of achieving self-sufficiency
and sustainability through capital gain.

At the Center, we’re providing
educational opportunities and easy
access to employers and diverse
programs that help individuals energize
their career and job prospects.

Based on an individual’s desires and
needs, we connect them to the resources
and services needed to stabilize the dayto-day journey towards success.

Public Benefits Screening

Placement Assistance

Substance Abuse Referrals

Financial Fitness BootCamp

YouthBuild

Healthcare and Social Services

Financial Capability Network

Youth Employment

Housing and Transportation

Reentry Program

Reentry Program

Reentry Program

Income Tax Preparation

S.A.A.F (Strong African-American
Families) Program

Refugee Services and Immigration Issues

Master’s Business BootCamp

Men on the Move

Nonprofit BootCamp

P.R.E.P. (Professional Readiness and
Employment Program)

Partnering for Success

Credit Counseling

Youth Opportunity Fair

Public Benefits Screening

Car & Home Buying Assistance

Application Days

Dress for Success

Debt Recovery

Digital Literacy Classes

“I Didn’t Know That” Series

Tutor Heroes
WTA (Workforce Training Academy)
Adult Basic Education
DMACC
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REENTRY PROGRAM | REFILLING THE GAS TANK TO
LIFE’S JOURNEY

NEW LIFESTYLE

OLD LIFESTYLE

(guided plan of resources available)

When inmates leave prison, they are faced with two choices: go back to their old lifestyle or start
a new productive life. On any journey, one needs a full tank of gas to reach their destination.
However, many times individuals with a criminal background are left with an empty gas tank due to
the barriers they face beyond incarceration.
Due to the increasingly large number of individuals being released from correctional facilities, the
Evelyn K. Davis Center for Working Families has recognized that there is a lack of resources and
support systems for such individuals. Finding employment and suitable housing are some of the main
barriers presented, while others might struggle with obtaining a valid driver’s license due to lingering
court debt.
The Evelyn K. Davis Center developed a guided plan to help these individuals find resources
available in the community, connect with local community-based organizations, and help
themselves reintegrate into today’s society. Whether the individual is interested in finding
employment, getting connected with educational opportunities, or building on their current assets,
the Reentry Program has helped individuals overcome barriers and achieve greater success.

SECURE
LIVELIHOOD
ASSETS
SHELTER
FOOD/
CLOTHING
TRANSPORTATION

Within the last year, the Reentry program developed new partnerships with other non-profit and faithbased organizations. The Reentry program also received
a couple couple of grants this year that have allowed the
Men on the Move program opportunities to expand on the
clothing selections offered to our clients. These additional
dollars helped our generous sponsors (Mr. B and Men’s
Warehouse) in supporting our efforts through other means
than just suits for our clients. The additional dollars also
allowed us to provide hygiene packs for those in need.

EMPLOYMENT

TRAINING
RESUME
WORK CLOTHES

Last year, the Evelyn K. Davis Center partnered with Iowa Legal Aid
in attempts to further close opportunity gaps by holding legal clinics at the Center each quarter.
These clinics strive to alleviate barriers, such as housing and employment, due to a past or existing
criminal record. Iowa Legal Aid prescreens interested individuals before the event to see if they are
qualified candidates. Once they are approved, they are instructed to attend the legal clinic and meet
one-on-one with a legal representative who will then be assigned to their case.

2017–2018 FISCAL YEAR

GRANTS RECEIVED
PLYMOUTH CONGREGATIONAL GRANT
Helped to provide flexibility for income/work supports

ROTARY CLUB GRANT

NEWLY FOUNDED

Allowed sponsors the ability to expand clothing options
and provide new dress shoes, as well as toiletries

PA R T N E R S H I P S
ROCKWELL CITY

ICIW- MITCHELLVILLE

OTHER

{exciting}

NEWTON CORRECTIONAL FACILITY
& RELEASE CENTER

D E V E LO P M E N T S
PARTNERING FOR SUCCESS
MENTOR PROGRAM

GOODWILL & ST. VINCENT DEPAUL—
CREATING EXCELLENCE IN REENTRY

PARTNERSHIP–PLYMOUTH CONGREGATIONAL
GRANT PRISON MINISTRY

ANAMOSA

PERSONAL DEVELOPMENT

POLK COUNTY JAIL

PREP & FINANCIAL EMPOWERMENT
AT FRESH START
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MEN ON THE MOVE | CAREER CLOTHING CLOSET
Men on the Move is a program designed to assist men in the community
with free business attire for employment purposes. The career clothing
closet has proven to be a great need within the community. Whether men
are preparing for an interview or have already landed a job, the program
provides various services to help those individuals achieve their career
goals.
Services primarily include providing candidates with appropriate apparel
to wear to an interview. This might include a couple of suits accompanied
by some ties and a few dress shirts to get them through that first paycheck.
What is a new suit without a fresh haircut? Men on the Move has
collaborated with barber shops as well as retail stores around the
community to add additional supports for those in need. However,
the program’s purpose isn’t just about fresh fades and clothing men,
but to offer a sense of support and empowerment in each person’s
journey towards success.
In the last year, Men on the Move has provided more than 200 men in
the community with this unique opportunity and experience.

“We want these individuals to experience that someone is interested in their
achievement and goals. A man-to-man discussion that it doesn’t matter where
you’ve been, what’s most important is where you’re trying to go.”
—Dwight Jackson, Community & Business Relations Specialist

SAAF | STRONG AFRICAN-AMERICAN FAMILIES PROGRAM
The SAAF program is an opportunity for African-American caregivers
of children aged 10-14 years to spend one-on-one time, get a better
understanding of one another, reduce risky behavior, and strengthen
their communication skills, all in a culturally-focused environment.
The program offers free childcare, dinner for each night of class, and
incentives for families throughout the program. The SAAF program is
designed for families of all backgrounds, whether at risk or not.
The 7-week class is held on Wednesdays, from 5:30-8:00. This allows
time for a family dinner, and then the children and adults disperse into
separate groups. Afterwards, the families come together again to work
on all they have learned.
This national program has already had great outcomes, including
referrals from the faith-based community, governmental associations,
community-based organizations, schools, and word of mouth.

“We do not believe in the ‘perfect parent’ and all families can truly grow and will
find value from it,”
— Jonathon Douglas, SAAF Program Coordinator

Within the last year the program successfully held three cohorts,
reaching a total of 29 individuals and their families. Parents expressed
that they truly enjoyed being able to voice their own concerns and
knowing they aren’t alone in the difficulties they face. Within the family
piece of the program they enjoyed the different components they got
to take home with them, including a family tree, family shield, and
magnet cards that give advice on activities they could work on as a
family each week.
The youth in the program had a positive response as well, stating that
they “had a lot of fun” with the different activities and information that
they previously did not know.

TUTOR HEROES |
HOMEWORK COACHES AT EKD
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THE FUTURE OF TOMORROW

{areas of focus}

During the academic year, tutoring sessions are held every Tuesday, Wednesday,
and Thursday from 5:30pm–7:30pm. Coaches from local colleges and universities
act as a mentor for middle
school and high-school
students with their academic
career. Sessions also include
ACT and college preparations,
study skills, and much more.

S U C C E S S F U L YO U T H S
EDUCATION
EMPLOYMENT
ASSET BUILDING

IMPORTANCE OF DIGITAL LITERACY | NARROWING THE DIVIDE
With the advancement of modern-day technology, having digital-literacy skills is key for achieving greater success. Computers have become the
new norm for reading and writing, in schools, at home, and within the workplace.
Digital literacy provides immediate results as far as accessing information and communication. Due to
this, organizations and corporations are relying more heavily on digital literacy to move their business
forward. However, just as the development of new and better technology continues to evolve, the
digital divide is becoming wider and more complex. There is a greater concern for equality of access
within and between communities.
This is especially prevalent in urban areas and neighborhoods that consist of low-income families. The
Evelyn K. Davis Center provides free Digital Literacy Workshops every Monday and Thursday.
“The Evelyn K. Davis Center fills a huge void in this community for people who don’t know how to use
a computer but can’t afford computer classes,” said Michael Henry, Supported Education Coordinator
at Easter Seals of Iowa. “I have been bringing several of my clients to both the Beginner and Advanced
classes since last fall. I’ve been using computers for years and consider myself pretty experienced with
them. I have to say that I learn new and useful things every time I attend these classes.”

“What makes these classes so fabulous is
the people who teach them, who can explain
things in everyday language, incredibly
generous in sharing their knowledge, and
truly interested in helping people.” That’s a
unique and powerful combination of talents
and abilities.”
—Michael Henry, Education
Support Coordinator, Easter Seals

The Digital Literacy Program has changed drastically since its inception. Cisco courses were
implemented as a stepping stone towards better assisting the learners toward digital competency. The courses are a contained experience. The
first course, Getting Connected, focuses on how computers came into existence, how to get online, types of computer equipment, and more.
This course is designed for new learners having issues with beginning to use computers. Subsequent courses are designed to advance with the
user’s milestones as they achieve greater digital literacy. In addition, the courses allow for use at home to promote self-study and comes in a
variety of languages.

REALLIFE SIMULATION | A REALITY CHECK FOR STUDENTS
Designed to promote financial literacy and problem-solving, this hands-on workshop underwent a renovation this last year. During the
simulation, each participant is given a profile or “life scenario” that lists their level of education, socioeconomic status, family size and living
situation, and monthly income.
Unexpected expenses are randomly thrown into the mix to represent life’s curveballs that everyone experiences from time to time, such as a
trip to the ER, a lesser amount on a paycheck due to a day off of work, car repairs, and eviction notices for nonpayment of rent.
Instead of assigning housing and transportation scenarios to students, this year the youth were given the opportunity to make these lifestyle
choices on their own.
In addition, students learned how to properly keep track of their expenditures via a checkbook ledger. The youth also learned how to
efficiently create a monthly budget and spending plan.
Needless to say, the simulation was a real eye-opener for the youth. Many struggled to afford groceries for their family or pay their utility
bills after splurging on jewelry and stereos at the mall.
Others had to choose between paying for car repairs and covering childcare expenses. Regardless of their situation, they were forced to
problem-solve, utilize their available resources, and find a way to better manage their finances.

YOUTH OPPORTUNITY FAIR |
PREPARING TODAY’S YOUTHS FOR TOMORROW
In April of 2018, the Evelyn K. Davis Center provided more than 2,000 high-school students
from all over Des Moines with employment, volunteer, and higher education opportunities.
Every year various employers, colleges, universities, and non-profit organizations throughout
the Greater Des Moines area gather to meet students face-to-face to discuss the importance
and possibilities of these opportunities.
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YOUTH EMPLOYMENT | SUMMER YOUTH
EXPERIENCE PROGRAM
The Summer Youth Experience Program (SYEP) offers youth a head start when it comes to
preparing for the workforce. The 10-week program provides under-served youth, ages 14 to 21,
with summer employment experiences, volunteer opportunities, and educational experiences to
build their skills for the workforce.
Prior to being placed with participating employers throughout the community, students
complete a rigorous two-week training period that includes resume-building, career-planning,
proper communication skills, dress codes, ethics, mock interviews, financial literacy, personal
conduct and entrepreneurship.
In addition, the youth visited Meals from the Heartland where together they managed to
package more than 17,000 meals to help fight hunger.
Other activities included tours of Iowa State University, Drake University, and Grand View
University, and involving the youth in a Financial Education day.
The program was privileged to have Des Moines Metro Credit Union representatives present on
Financial Education Day, where they had a chance to meet with youth and explain the benefits
of banking and smart ways of utilizing the banking systems.
Additionally, the youth engaged in a simulation called RealLife, which provided a realistic
simulation of what households experience every month in regards to their bills, expenses,
emergencies, and life’s curveballs.
This simulation was instrumental in exposing the youth to the complex responsibilities adults
have to help them see how their occupations and income affect their lifestyle and life choices.

165

YOUTH APPLIED FOR THE
SUMMER YOUTH PROGRAM

70

APPLICATIONS ACCEPTED

64

WERE PLACED IN THE PROGRAM

54

GRADUATED FROM THE PROGRAM

“First and foremost, they’re hardworking, dressed the part, and very professional. They take care of customers
with a smile on their face, and they understand that they’re here to do a job as part of a team.”
—Sailu Timbo, Hy-Vee

“We are very proud to be a part of the Summer Youth Experience Program,”
—Joel O’Dell, Hunger Fight Manager at Meals from the Heartland
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YOUTH TRAINING | YOUTHBUILD
DMACC YouthBuild is a seven-month educational training program that serves young adults
aged 18-24 who have not completed high school, through combination academic instruction,
carpentry/construction pre-apprenticeship training, community service, life skills, and
leadership development. During the 2017-18 year, more than 50 trainees received program and
follow-up services.
Through the Laborers Union, trainees were able to access addition training, such as Flagging,
Mason Tending, and OSHA 10. With the Workforce Innovation and Opportunity Act (WIOA),
partnerships formed with IowaWORKS and Children and Families of Iowa afforded cohorts a
more strategic approach to serving their employability, life skill development, and social service
needs, which included life skill workshops, one-on-one counseling, driver’s license assistance,
mock interviews, resume writing, work clothes, and other needs.
Over the last year, DMACC YouthBuild has solidified the high school diploma as an additional
pathway to earning a high school equivalency credential. Now, based on a transcript
evaluation, trainees may have the option of HiSET or adult high school diploma. With the
addition of the diploma, students would have the opportunity to complete what they left
unfinished in high school as opposed to starting over. Of the 16 eligible for the diploma, 15
earned their credential.

YOUNG
ADULTS

With the help of valuable partnerships and other creative solutions to today’s young adult
educational and vocational training needs, DMACC YouthBuild continues to improve the lives
of each trainee by removing as many barriers to their success as possible.

135

7-MONTH TRAINING PROGRAM

{since 2013}
NEW AND ESTABLISHED

PA R T N E R S H I P S

INSTRUCTION
CONSTRUCTION
TRAINING
LEADERSHIP
PERSONAL
DEVELOPMENT

HABITAT FOR HUMANITY
LABORERS LOCAL 177 (LABORERS UNION)

LEGAL ASSISTANCE

IOWAWORKS (WIOA)

SOCIAL SERVICES

CHILDREN AND FAMILIES OF IOWA (CFI)
IOWA LEGAL AID

WORK-CLOTHING
ASSISTANCE

UNITED WAY OF CENTRAL IOWA, ETC.

JOB
CERTIFICATION

16

HiSET
OF THE ELIGIBLE
FOR DIPLOMAS

15

EARNED THEIR
CREDENTIALS IN

EMPLOYMENT

HIGH SCHOOL GED

HIGHER EDUCATION
VOLUNTEERISM

“Participating in the program is a way for your organization to help out the community and help
youth who are going to be looking for professional jobs someday. That’s a person who’s out there
talking about your company in a great way,”
- Dora Señdeno, Veridian Credit Union

FINANCIAL CAPITAL | ENCOURAGING FINANCIAL EMPOWERMENT
When people transition from unemployed to employed, suddenly they have paychecks coming
in. For many, that happy event also poses some challenges, such as where to cash or deposit
their checks or how to be financially prudent with their new income. The EKD Center helps to
overcome these challenges with FREE financial-education services and classes.

Evelyn K. Davis Center

FEC | FINANCIAL EMPOWERMENT CENTER
The Financial Empowerment Center (FEC) is located at the EKD Center—a
robust, integrated center helping families and individuals improve their financial
position through Education & Employment Services, Income & Work Supports,
and Financial Services/Asset Building. EKD is a hub for adult basic education,
literacy, workforce training, collegiate-level education, and career navigation. In
addition to its day-to-day service delivery, EKD functions as a flagship center for
external community partners to deliver specialized assistance to EKD clients.
The FEC serves as the banner financial literacy provider among all EKD
programs. A point-of-service database prompts clients to answer a series of
questions to aid EKD staff in determining a client’s need. This data collection
point establishes a direct line for individuals to identify financial education
and coaching as needed.

FINANCIAL EMPOWERMENT CENTER

M O N E Y C OAC H I N G
SET GOALS
CREATE A SPENDING PLAN
DEBT ASSISTANCE

ANSWER FINANCIAL QUESTIONS

Equally important, it prompts EKD Center staff to recommend/refer to notify
FEC when clients self-report a need or desire for assistance in other categories,
including rental assistance, credit report, FAFSA, food assistance,
home buying, etc. EKD and FEC recognize our responsibility to steer clients into financial education and help them with other critical financialstability needs.
Upon intake, all EKD clients are assessed for their financial stability, barriers to self-sufficiency, and financial goals. Most are recommended to
FEC services, such as financial education or one-on-one coaching alongside a cadre of other services within the Center. Operationalizing
the FEC pipeline and ideal environment to engage service providers who are looking to integrate a financial literacy component into their work.

WTA | WORFORCE TRAINING ACADEMY
The Workforce Training Academy empowers our students by offering career
education and coaching in a supportive environment that focuses on taking the
next career steps. We offer a variety of certificate classes and resources to help
individuals prepare for occupations that have been identified as high-growth,
high-demand in our region.

RT

—Dadi Subedi, participant of the WTA program

I FI C AT

ES

CE

Most non-credit certificate programs are not eligible for federal financial-aid.
WTA tuition assistance program bridges the finding gap for students pursuing
short-term training.

“I was a bit nervous the first time coming to the Evelyn K. Davis Center,
but I was quickly put at ease by the people in the Center. It doesn’t matter
what background you have, what color or race you are, they accept you
and lead you on the right track.”

NONCREDIT

BUSINESS
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SKILLED
TRADES

MANUFACTURING

HEALTHCARE

HOSPITALITY

TRANSPORTATION/
LOGISTICS

BUILDING STRONGER COMMUNITIES | NONPROFIT BOOTCAMP
In May 2016, The EKD Center rolled out a program for those interested in starting their own
non-profit organization. Although some tweaking is to be expected with any pilot program,
the Non-Profit Bootcamp continues to be a viable resource within the community. Last year
alone, the Evelyn K. Davis Center was successful in helping nearly 25 individuals grow their
non-profit organizations, in turn, provoking a more vibrant, resourceful community.
The Non-profit Bootcamp is a 4-week series of workshops that shows attendees how
to effectively lead an organization, engage stakeholders, raise funds and manage staff.
Participants learn to invest in the growth of their organization and hear from experts on
topics ranging from fundraising and board management to strategic planning and resource
utilization.
The 4-week Bootcamp also connects current organizations with other nonprofits
across the city for support and collaborative solutions to the normal challenges every
organization faces.

25
NON-PROFIT Bootcamp

NON-PROFITS PARTICIPATED IN

64 TOTAL Workshops
PROVIDED BY FEC

“Around November last year, Saretha Smith and I decided to branch off from our former League and start our
own because it was dissolving. The first thing we did was sign up for the non-profit boot camp at Evelyn K. Davis;
we used the connections we gained and hit the ground running, Our ultimate goal is to create feeder systems for
metro high-school sports, while building a sense of community and helping develop our youth through adolescence
using athletics, academics and mentoring.”
—James Jewett, Co-founder of Metro Youth Athletics

A GROWING BUSINESS=A GROWING ECONOMY
MASTERS BUSINESS BOOTCAMP
There are many resources available to help small businesses grow—small-dollar loans
and loan packages through the state or other organizations, for instance—but only on a
monetary value.
In order to help business owners reach a level of sustainability and longevity within their
business they must fully understand the importance and concept of capacity-building,
accounting, operation procedures and marketing. The Evelyn K. Davis Center recognized
this and developed a series of workshops just for this need in the community.
The Masters Business Class is a 6-week series of workshops designed to help smallbusiness owners nurture and advancing their already-existing business.
Participants meet once a week to dicuss such topics as banking, business law,
commercial leasing, and many other vital components of business ownership. The
classes also involve hands-on training and include guest speakers from various
professions within the community.
Upon graduation, participants receive a certificate of completion as well as their
own personalized business profile which they prepare themselves. Each cohort of
entrepreneurs will also receive free one-on-one coaching regarding their finances and
their own business.
This last year, the Masters Business Bootcamp has helped approximately 20
small-business owners to increase their profit margins and maximize their
business outcomes.

27
MASTERS BUSINESS
{over}

BUSINESSES HAVE
PARTICIPATED IN THE

Bootcamp

487
Developed a BUDGET
INDIVIDUALS HAVE

and/or LONG-TERM
FINANCIAL PLAN

679
One-On-One COACHING
RECEIVED LONG-TERM

95
Opened NEW

PARTICIPANTS

“We got to make a press kit, a business profile, and other marketing materials. This class really
helped us further our vision and develop a plan of how to achieve that within the next few years.”
—Vera Young, co-owner of Heavenly Creations Childcare
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CAPITAL CITY SHOWCASE | SHOWCASING LOCAL SMALL BUSINESSES
In further efforts to support the growth and
sustainability of locally-owned small businesses,
the EKD Center has recently decided to hold
quarterly pop-up events.
The event, Capital City Showcase, is designed to
allow small businesses in the area to market
their services and products to the public.

APPLICATION DAYS | EKD MONTHLY JOB FAIR
In an efforts to connect community members in
need of employment with career opportunities
the EKD Center hosts a special hiring event on the
fourth Wednesday of each month. Application Days
opens the doors for job seekers to connect with
such potential employers as Pepsi, DMPS, Hy Vee,
Alorica, UPS, Wesley Acres, Pepsi, MarketLink, and
many more. These organizations have agreed to come on site once a month to hold mock and
open interviews, assist with the online application process, and answer any questions. Since July
2017, the EKD Center has been able to connect 386 clients to different career opportunities.
On Application Day, job developers are available to assist those needing help with updating their
resume and the online application process. Staff from Men on the Move are also on site to provide
those in need with business attire for their job interview or new employment.

MARDI GRAS MEETS DES MOINES | DES MARDI
The uplifting sound of trumpets and trombones echoed off the marbled walls of the World
Food Prize Center as the smell of New Orleans-style Cajun food filled the air. A masked lady
wearing a table greeted guests and handed out beads, while two stilt walkers and a strolling
magician interacted with the crowd. Two showgirls dressed in glamorous, golden gowns
roamed the halls, while a live painter placed vibrant colors of acrylic paint on a large canvas.
Unique masks and works of art were put on display, provided by a local artist, for the live
auction that took place halfway through the event.
“It really felt like I was strolling down Bourbon Street in the French Quarter,” said Rochelle
Long. “I didn’t even feel like I was in Des Moines anymore.”
The annual fundraiser, which supports the Summer Youth Experience Program at the
Evelyn K. Davis Center for Working Families, was successful in raising over $80,000. All of
the proceeds go toward funding the Summer Youth Experience Program, which will allow
the program to send more acceptance letters out instead of having to turn away eager
applicants, thus providing today’s youth with a better tomorrow.
The program is not only designed to keep youth busy during a long summer break,
keeping them engaged in positive interactions and activities, but it also provides them with
lifelong opportunities and skills good for any resume. Youth learn to take ownership and
responsibility, conduct themselves in a professional manner, and manage their finances. They
also get the chance to take tours at different colleges and universities, and to take part in
some career exploration.

“It was a fantastic event with great people in the stunning World Food Prize building. The view of Simon Estes
Theater was amazing on a beautiful summer night. I loved the authentic New Orleans food and music! I had a
great time!”
—Sally Adams
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ACCOMPLISHMENTS FOR 2017 | SERVICES PROVIDED

486

4,614
679

people referred to our
community partners

hours volunteered
at the center

206

individuals who
have improved their
financial education

total job placements

$6,790,790

5,991
educational
credits earned

11,698

DOLLARS GENERATED BACK INTO
THE COMMUNITY THROUGH OUR
PLACEMENT EFFORTS

1,174
people placed into a job
training program

669
people earned a
workforce credential

total bundled
services to current
participants

17,000
meals packaged for
“meals from the
heartland ”

GROWING COMMUNITIES BY BUILDING LEADERSHIP
PUBLIC ALLIES AMERICORPS PROGRAM
Public Allies Iowa, a member of the AmeriCorps national service network, strives to ensure that their
program is as diverse as possible, inviting anyone to participate regardless of age, gender, religion,
disability, criminal history, sexual orientation, race, and marital or parental status.
Allies are placed with various partner organizations around the community, where they will receive
training and coaching in order to gain valuable leadership skills, practice diversity and inclusion, set
personal and professional goals, be innovative, and so much more.
Every year that Public Allies has been active in Iowa. The Evelyn K. Davis Center has housed multiple
Allies to show our dedication to their mission of developing diverse leadership and reducing barriers to
meaningful employment. We’re also proud to connect these Allies to opportunities in work or education
right here in the Des Moines area beyond the program.
This year, the EKD Center will become the Operating Partner for the AmeriCorps, Public Allies Program, aiming to provide yet another opportunity
for training and support necessary for each Ally to reach their full potential.
Through our community partners and supporters we hope to offer this year’s Allies with an even better platform to continue engaging with
communities while mirroring our city’s diverse cultures.
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Services and Solutions That
Empower You To Succeed

EvelynKDavisCenter.org | 515-697-7700
801 University Avenue, Unit 3, Des Moines, IA 50314
Monday–Thursday: 8:00am–6:00pm, Friday: 8:00am–5:00pm,
Saturday: 8:00am–1:00pm, Sunday: Closed

Des Moines Area Community College (DMACC) shall not engage in nor allow discrimination covered by law against any person, group or organization. This includes in its programs, activities, employment practices, hiring practices or the provision of services. The full DMACC Nondiscrimination policy is available online at https://nd.dmacc.

information about DMACC graduation rates, the median debt of students who completed the program, and other important information, please visit our website at, www.dmacc.edu/gainfulemployment. 11114-8-18-500-CFX-A
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